




















































AGREEMENT 
 

 This agreement made and entered into this 15th day of December 2010, by and between 
the County of Jefferson, State of Wisconsin, a municipal corporation (hereinafter “Employer”), 
and Gary R. Petre, County Administrator (hereinafter “Employee”). 
 
 In consideration of the mutual covenants and promises contained in this agreement, 
Employer and Employee agree as follows: 
 
 Section 1.  DUTIES.  Employer hereby agrees to employ Employee as County 
Administrator for Jefferson County pursuant to § 59.18, Wis. Stats., to perform the functions and 
duties as specified in said section and to perform other legally permissible and proper duties and 
functions as the County Board shall from time to time assign, either directly or through the 
Administration and Rules Committee.  Employee shall further perform the duties described in 
the County Administrator job description dated January, 2009, a copy of which is attached hereto 
and made a part hereof by reference.   
 
 The Employee agrees to perform at a professional level of competence the functions and 
duties of the position.  Employee agrees to and shall be required to use his best efforts at all 
times to coordinate, streamline and make efficient county operations.  To that end, it shall be the 
Employee’s responsibility to take the initiative in investigating other areas where the operations 
may be coordinated, streamlined or made more efficient and Employee shall make 
recommendations in these areas.  The Employee understands and agrees that an average level of 
performance is not acceptable under this contract and Employee must consistently exhibit above 
average skill, diligence and initiative in exercising the duties of this position.   
 
 The Employee agrees to devote the time necessary to complete the duties and 
responsibilities normally expected of the position during the term of this contract.  The 
Employee shall not engage in non-Employer connected business without the prior approval of 
the Administration and Rules Committee.  Otherwise, the Administrator may engage in any 
pursuit that does not interfere with the proper discharge of such duties and responsibilities.   
 
 Section 2.  TERM:  The term of this contract shall commence April 1, 2011, and 
terminate March 31, 2013, except as provided herein.  A resolution shall be submitted to the 
Jefferson County Board by December11, 2012 on whether to renew this contract for two (2) 
additional years (April 1, 2013 through March 31, 2015) on the same terms and conditions 
except salary and benefit increases.  If the resolution is defeated by December 11, 2012, then 
Employee will be terminated March 31, 2013.  If the resolution is submitted by December 11, 
2012, but neither approved nor defeated by December 11, 2012, or if no resolution on renewal of 
this contract is submitted to the County Board by December 11, 2012, this contract will 
automatically be renewed for one subsequent twelve (12) month period under the same terms and 
conditions, subject to salary and benefit increases.   
 
 However, it is expressly agreed and understood by the parties hereto that the Employee is 
an at-will employee of the Employer.  Nothing in this agreement shall prevent, limit or otherwise 
interfere with the right of the Employer to terminate the services of the Employee at any time, by 
a majority vote, with or without cause, subject only to Employer providing ninety days (90) days 
written notice to Employee of the intent to terminate the services of Employee if it is done 
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without cause.  Nonrenewal through inaction shall be the equivalent of giving 90 days written 
notice of termination to the employee, effective as of the date of expiration previously set forth.  
In case of either expiration or termination without cause, the employee shall be paid out any 
accumulated and unused sick leave and vacation in accordance with the applicable provisions of 
the Personnel Ordinance.  If the termination is based on cause, the Employee may be terminated 
forthwith by County Board action, and the Employee will be paid the equivalent of the number 
of work days in the subsequent 90 day calendar period. The Employer’s obligation to pay the 
equivalent number of work days in the subsequent 90 day calendar period to the Employee shall 
be conditioned upon Employee executing and delivering to the Employer a full, final, and 
complete release of any and all claims that Employee may claim the Employee has against the 
Employer, including but not limited to, any claims of wrongful discharge, discrimination or other 
employment related claims.  The release shall be in a form and shall contain such terms as shall 
be required by Counsel for the Employer.  Employee shall not be required to release any pending 
Worker’s Compensation claim nor shall Employee be required to release any claim that 
Employee may have as to entitlement for unemployment compensation benefits arising out of 
Employee’s termination.  The Employer may reject the release and is not obligated to pay out the 
90 day payment or any accumulated and unused vacation or sick leave if the termination for 
cause is based in whole or in part on the commission of an unlawful act. It is further understood 
and agreed by the parties hereto that the Employee shall have no property right or vested interest 
in a renewal contract and no promise to renew shall be binding unless reduced to writing, 
approved by the County Board and signed by the parties.   
 
 Further, nothing in this agreement shall prevent, limit or otherwise interfere with the 
right of the Employee to resign or retire at any time subject only to Employee providing ninety 
(90) days written notice of his or her intent to resign or retire.   
 
 Section 3.  SALARY.  In consideration for the services rendered the Employer will pay 
Employee an initial annual base salary equivalent to the top step of Non–Represented Pay Grade 
23 and paid in the same manner as salaries of other county employees with annual step increases 
and annual wage adjustment for non-represented exempt employees as provided by the Personnel 
Ordinance and policies established by the County Board.  Salary or benefits shall not be reduced 
during the term of this contract to a greater extent than for all other exempt employees.   
 
 Section 4.  PERFORMANCE EVALUATION.  The Administration and Rules 
Committee, with input from the County Board, shall review and evaluate the performance of 
Employee by October 25th each year.  Annually the Administration Committee and the 
Employee shall define such goals and performance objectives which they determine necessary 
for the proper operation of the county.  A review and evaluation of the Employee shall be based 
on specific criteria as the Administration and Rules Committee and the County Board may from 
time to time determine, which criteria shall be communicated to the County Administrator. 
 
 Section 5.  BENEFITS.  Employee shall be entitled to such benefits as provided in the 
Personnel Ordinance and as otherwise established by the County Board for exempt employees, 
except for the following: 
 
 For calendar years 2011 and 2012:  Employee shall be allocated twenty (20) days of 
vacation for each year, non-cumulative, effective January 1st of each year.  For 2013, Employee 
shall be allocated ten (10) days of vacation effective January 1st.  Any additional vacation days 
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in 2013 will be included as part of a new or extended employment contract, effective April 1, 
2013.  Use of vacation days not to exceed ten (10) consecutive days without the approval of the 
Administration and Rules Committee.  
 
  Random days will be prorated, according to policy, and then rounded up to the 
next whole day, for two days for 2013. Three (3) additional Random Days in 2013 will be 
allocated in accordance with Personnel Ordinances, as part of a new or extended employment 
contract, effective April 1, 2013.   
 
 Family health and dental coverage as currently provided to non-represented employees 
shall be available to the Employee at any time during the term of this contract, in accordance 
with Personnel Ordinances and State Health Care Plan rules and regulations.   
  
 Section 6.  PROFESSIONAL DEVELOPMENT.  The county shall budget and pay for 
the professional dues and subscriptions of Employee necessary for continuance and full 
participation in state, regional and national associations and organizations necessary and 
desirable for continued professional participation, growth and advancement, and for the good of 
the county, as approved in the annual budget. 
 
 Employee shall be entitled to travel expenses according to the Personnel Ordinance and 
policies established by the County Board.   
 
 Section 7.  RESIDENCY.  Employee shall not be required to maintain Residency within 
Jefferson County during the period of this contract.    
 
 Section 8.  PERSONNEL ORDINANCE.  All provisions of this contract that are 
contrary to the Personnel Ordinance shall apply to this Employee and shall take precedence over 
the Personnel Ordinance.  
 
 Section 9.  GENERAL PROVISIONS.  The text herein shall constitute the entire 
agreement between the parties and may be amended or modified only by further written 
agreement between the parties.   
 
If any provisions or any portions of this agreement are held unconstitutional, invalid or 
unenforceable, the remainder of this agreement or portion thereof shall be deemed severable, 
shall not be affected and shall remain in full force and effect. 
 
JEFFERSON COUNTY  
By 
 
__________________________________ ___________________________________ 
John Molinaro  Gary R. Petre 
County Board Chair Employee 
Dated:  _______________ Dated:  _________________ 
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